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EDITORIAL
Switzerland is not blessed with many 
natural resources, but one thing that 
does thrive here, is innovation. Ours is 
the land of thinkers, researchers and 
inventors. We have a strong tradition of 
Nobel Prize winners, one of the highest 
numbers of patents per capita and 
our young people consistently achieve 
top results in international science 
competitions.

Swiss Youth in Science represents this 
tradition since nearly 50 years. Our 
support programs complement school 
education and are aimed at exploration 
and discovery. Independent thinking, 
the development of problem-solving 
skills and mutual networking are our key 

values. As an autonomously acting, not-
for-profit organisation, we are committed 
to neutrality. We are under no political 
constraints and are only committed to 
the young talents, regardless of their 
cultural background or religion.

With the Swiss Talent Forum, we have 
created an independent think tank for 
Europe’s young elite, where visions 
and solutions to important social issues 

are discussed. Young people take a 
fresh look into the future that they will 
once shape. With this in mind we have 
chosen this year’s topic “Brave New 
Work – the Future of Work”, because 
the working world of tomorrow needs 
to be planned today already. And who, 
if not the directly affected, should shape 
this working world?

Stefan Horisberger



Gottlieb Guntern
Swiss Creativity Researcher

CREANDO
Q&A Session

Birgit Gebhardt
Trend Expert

Keynote «Three generations in the office»

Dr. Stephan Feldhaus
Head of Group Communications,

F. Hoffmann-La Roche Ltd.
Short speech & panel

Stefan Camenzind
Partner, Executive Director
Camenzind Evolution Ltd.

Short speech & panel

Dr. Karin Vey
Executive Briefing Manager,

IBM Research – Zurich
Short speech & panel

Joachim Schoss
Founder Scout24
Short speech & panel

KEYNOTES



WORK TOPICS

Group 10:
«How will young people contribute value to the workforce 
in 2024 at the intersection of technology, globalisation, 
economy and humanization?»

Group 9:
«How will being a more global workforce help us in 
the creation of value for everyone in 2024?»

Group 8:
«What new business initiative based on technology will allow 
people in 2024 to create more value for everyone involved?»

Group 7:
«Which initiative based on technology will help bridge 
geographical and emotional distance between teams in 2024?»

Group 6:
«How will a global, mobile and digital workforce 
create true value for humankind in 2024?»

Group 5:
«How will technology and humans work together 
in 2024 to form a perfect union?»

Group 4:
«What idea will turn our current industrial work 
system into a new economic model by 2024?»

Group 3:
«Which idea or initiative will make the future 
workplace more human?»

Group 2:
«How will cross-cultural teams enrich the world 
of work in 2024?»

Group 1:
«Which tech initiative will be of special value to 
the workforce in 2024?»



THE IDEA MACHINE

The Idea Machine is a creation of BrainStore, the first IdeaFactory in the world. It structures the idea generation and innovation process into 

four distinct phases: The «Management» of the process, the «Boost» phase where thousands of inspirations are created, the «Compression» 

phase where the ideas are combined, expanded, filtered and designed, and the «Selection» process, which ends with a roadmap with clear 

action plans. The process of the Idea Machine was used to create the ideas around the topic «The Future of Work» and allowed the participants 

to experience the whole journey from an idea to a more specific plan of action.



THE CREATION PROCESS

The first day was spent exploring 

the work topics ...

... with various creative techniques ...

Based on all this material ... ... more specific ideas were created, ...

... and shared with others.A large number of inspirations was 
produced ...

... shared and refined.
The best ideas were rehearsed and 

presented ...

... shared with all other participants ... ... and then put on a roadmap for 

implementation.



The participants of the Swiss Talent Forum 2014, from 16 different European countries. 
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2030
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         GROUP 1: INTER-MIND
The time for connecting our minds with our computers has come! We 
will be able to have a direct and fast access to any sort of information 
and mass storage. We will talk with others through thoughts, 
transmitting words but also feelings, tastes and smells. We will 
connect our minds to the network and create a neural interface that 
will change the world we experience. This is the start of a social and 
technological revolution and will change the way we work.

       GROUP 2: CCC – CROSS CULTURAL EDUCATION
The foundation of effective and harmonic work between cultures is already laid at 
school. The CCC subject aims to teach the best knowledge to facilitate communication 
between cultures. The subject starts in kindergarden with a playful approach and goes 
on to the rather intellectual topics in high school. One example is the cross-cultural 
working codex. It is a precise communication tool which features universal terminology, 
rituals and icons. This codex will allow the future «knowledge workers» to effectively 
exchange information and ideas without culturally conditioned misunderstandings. 

         GROUP 3: 15 HOUR-WEEK
In 2024, the whole work environment will be more human. We will have redesigned the way we 
define work and life. We envision the introduction of a work week that still contains 40 hours at the 
company, but «only» 15 hours are spent on the job, while the other hours are spent learning, acquiring 
new skills, teaching others, being inspired and helping the larger community. Each person is being 
assigned not only work related objectives, but also personal objectives. This way, the professional 
goals will be met faster, and the company will have a much more inspired and dedicated workforce 
while at the same time all of society also benefits from everyone involved. 

       GROUP 4: E-GO
We have designed a device which stores and counts energy 
produced by the movement of a bike. The energy produced can 
then be used as partial payment in participating goods and 
service providers.  The «E-Go» is fixed under the saddle. As you 
ride the bike, the units of energy are saved and shown on an 
app. This app is then used as a transfer of payment. Goods and 
services can be exchanged in shops and businesses. 

         GROUP 5: THE MOTHER OF ALL JACKETS
Our goal is to make work more comfortable with an object that we 
always carry on us. We created a fashionable jacket that will help us 
focus and will enhance our mood by measuring our body temperature, 
heart rate or blood pressure and react on these measurements. Based on 
the information, the environment will adapt to our needs and the jacket 
will react to our bodies. In the future, the jacket will interact with stem 
cells that will create an environment that is entirely adapted to our needs. 

       GROUP 6: PUB-DOCK
The term Pubdock is composed of the words: public and dockingstation.  A pubdock provides 
working space to everyone and boosts interdisciplinary exchange. It is freely accessible 
day and night and connected to a global network where everyone is able to share his most 
recent discoveries and ideas. Every pubdock provides working space for up to 500 people. 
It is equipped with a wide range of professional supply and the rooms can be specialized 
on various fields of work. (e.g. science, craftsmanship, …) The diverse furnishing and 
recreational areas help to create a truly inspiring working atmoshpere for everyone.

      GROUP 7: WE-MEET
WeMeet is the future of conferences! People who are geographically 
separated can meet each other in special rooms as holograms and 
can thus easily exchange ideas. With this technique realistic body 
gestures, sounds and smells enhance the emotional experience 
within a scattered working team. Through interactive boards non-
verbal information is transferred. This way, remote teams will 
experience the benefits of real meetings even if far apart. 

       GROUP 8: THE ADAPTABLE OFFICE
We created an office with furniture that automatically moves where you 
need it. Your office can transform itself from a work area to a relaxation 
area in seconds. The room is round and includes a wall that serves as 
display. The lighting of the room is adjustable to any mood. The floor can 
change its shape and color to allow an all-round view of a landscape. There 
is holographic projection technology for work and leisure experience. The 
room is controllable by movement and speech.

         GROUP 9: GLOBALIZE YOUR COMPANY
Today, your companies face problems adjusting to globalization. 
Communication problems and cultural clashes sometimes lead 
to tense work environments and lost business opportunities. We 
tackled this problem by finding ways to truly globalize the companies 
themselves with measures including globalizing activities and 
intercultural facilities. By doing this you will find yourself in charge of 
a united workforce greater than the sum of its parts.

         GROUP 10: THE KEY
The key to enhance the future of work is to find a balance between 
humanization, economy, technology and globalization. We have to lead 
the mentality of the youngest generation – changing from ignorance to 
tolerance. This generation will have an impact on all the following ones. 
A change of mentality can be achieved through social mixture, cultural and 
religious comprehension. To sum up: Education! Furthermore, education is 
globally achieved by social networks and international schools.
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